NEW LAW COLLEGE, KOLHAPUR

Ref.No.: BV/NLCK / / Date:

3.4.1: The Institution has several collaborations/linkages for Faculty
exchange, Student exchange, Internship, Field trip, On-job training, research

etc during the last five years= 32

3.4.1.1: Number of Collaborative activities for research, Faculty exchange,
Student exchange/ internship year-wise during the last five years

Year 2022-23 2021-22 2020-21 2019-20 2018-19
Number of
Collaborative 12 4 3 3 10
___linkages
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Bharati Vidyapeeth’s New Law College,Kolhapur

List Of functional MoUs with Institutions of national, international

importance, other universities, industries, corporate houses etc.

year-wise
during the last five years
Sr.No Year Parties of MOU
1 Between Bharati Vidyapeeth’s New Law College Kolhapur and
Shahaji Law College,Kolhapur
2022-23
2 Between Bharati Vidyapeeth’s New Law College,Kolhapur and The
Baha’l Academy,Panchagani
3 2021-22 Between Bharati Vidyapeeth’s New Law College,Kolhapur and The
Baha’l Academy,Panchagani
4 2020-21 Between the Bharati Vidyapeeth’s New Law College, Kolhapur and
Samrudhhi TBI Foundation Sangli
5 2019-20 Between the Bharati Vidyapeeth’s New Law College, Kolhapur and
Samrudhhi TBI Foundation Sangli
6 2018-19

Between the Bharati Vidyapeeth’s New Law College,Kolhapur and
Samrudhhi TBI Foundation Sangli
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ey e v MIEM@RANDUM OF UNDERSTANDING
: This memorandum of understanding (hereinafter referred to as *Moli’) is
made on Date.3)..October, 2022 Between
‘ Council of Education’s
Shahaji Law College, Kolhapur
AND
Bharati Vidyapeeth New Law College, Kolhapur
i >
f
§
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The general objective of this MoU is to stimulate and facilitate the
development of collaborative and mutually beneficial programs which

serve to enhance the Intellectual, Academic and Cultural collaboration

and development and hence agree as follows:

The Objectives of Mol are
1. To promote and enhance academic standard.

2 To provide advice for implementation of quality education in both
institutions.

3. To encourage student of both colleges for post graduate education.

4, To conduct / carryout research projects as a joint venture.

Proposed Models of Collaboration
|. To exchange faculty.
.

2. To undertake student exchange programme

. To Guide students for research project

3
4. Te provide library facilities to the member of faculty and Students
- To organize other academic and social activities

Lny

6. To organise visit to historical places and High Cnurt etc. jointly.

Teams and Conditions

L. This MoU may be amended, renewed and terminated by mutual
agreement of the institution at any time

2. Eithl:e:r inst'itutinn shall have the right to terminate this MoU upon 60
days prior written notice to the other institute, -

Duration of MolJ

This MoU, unless extended

m ' AR
il s by mutual written consent of the institute,

S after the effective date specified in the



opening paragraph. However, a review the MoU shall be extended for
another five years by mutual consent.

Entered into on this day.f‘.f‘@!k?ﬂated.?ﬂ}{ 9#2022 at Kolhapur.

Dﬁ:ﬁghﬂ]f of' B.V. New Law College, I{ulhapu:
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Shahaji Law College, Kolhapur
V NLC - Guest Lecture on Law of Evidence
Lat 16.699482°

Long 74.241329°
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Kolhapur Maharashtra India
2nd Floor, Near Shahaji Law College, Stadium Complex, E
Ward, Shahupuri, Kolhapur, Maharashtra 416001, India
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. Kolhapur, Maharashtra, India
Wl M62X+8P, Kolhapur, Maharashtra 416013, India
Lat 16.650959°
Long 74.249429°
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Memorandum of Understanding
(2022-23)
Between

Bharati Vidyapeeth's New Law College, Kolhapur
And
The Baha'i Academy (A Recognized Institution of Shivaji
University), Panchgani, Dist. Satara, Maharashtra

In Relation to the
Programme “Education in Universal Human Values”

Preambile:

Bharati Vidyapesth's New Law College. Kolhapur and the Bah&'l Academy, Panchgani,
recognizing the strengths and achievements of the College in offering opportunities for higher
education to hundreds of deserving students from Kolhapur and beyond; and recognizing its high
aspiration and commitment to educating future generations to be ethical professionals, creative
and informed citizens with strong moral capabilities for personal development and contributing
o unity, prosperity and social progress;

And bearing in mind that the Baha'i Academy, a Recognized Institution of Shivaji University, is
an institution engaged in research and action in the field of value educstion for institutions of
higher ieaming and its commitment to the above aspirations by providing a programme of
international standard on Education in Universal Human Values which includes a number of
courses for faculty members, administrative/non-teaching staff members, U.G. and P.G. students.
as well as research and extension activities; and noting the recognition that the Baha'iAcademy
has achieved in providing this programme to institutions of higher leaming in Maharashtra and
other stales, & programme that is universally relevant, with secular modules. prepared by wall-
qualified national and international educationists and trainers:

And acknowledging that the benefils, to all the stakeholders, of the Programme of Education in
Universal Human Values include such benefits to the students as developing core values and
attitudes (such as integrity, self-discipline, willingness io leam, flexibility, goal-ori@nted mindset),
employability skills (including attitudinal and affective ahilities: team work and decisionmaking)
and enhancing communication abilities (such as team discussion, making presentations,
consultation, and clear thinking), becoming joyful learners with moral capabilities, leadership
abilities and enhanced self-confidence, forming a global perspective and world-view, devaloping
their vision and purpose in life, and serving communities; and In short, they become leaders, but
leaders of 2 new kind, And benefits to the teachers include boosting theirprofessional growih
through grooming their capabilities to meet the rowing challenges of their professional and social
mission, redefining their relationship with students, improving their participatory teaching skills
and cooperative/experiential learning competence, overhauling theirpersonalities and working out
fresh value-based attitudes towards their instilution and co-workers; And benefits to the College

m{m.}_ Page 1 of § KD;L) —



b i ' for the
include training teachers in cooperative and participatory learning and bacﬂmlnr% Imgnmf;r:mmme
medules of Education in Universal Human Values, |mpllament|ng rr'nersu'l‘:rlr‘fgt o %8 exilacs
Service Learning Activities/ Community Engagement projects t‘:y the students e
neighborhood and target communities, promoting quality education by meeting 5umt {; k rl'?ts s
criteria set by NAAC (as well as NBA), promoting unity uf vision and t_h_nught among stu ket
staff who begin changing their attitudes towards thanrregpqnsuhflmeg. enhancing I_ea er.r;r D
capabilities within the institution to fulfill its vision and mission and implementing innovative
community projects.

And the tentative annual action plan for the period of this MoU inciudes the following:
1. Workshops for Faculty Memhbers:

1. Retreat for Principals, Vice-Principals, Coordinators of Education in
Universal Human Values

2. Faculty Development Programme on Education in Universal Human
Values (3-5 days)

3. Workshop on Developing Moral Capabilities and Professional Skills (5-7
days)

2.Implementing the Bah&'l Academy's Courses (As approved by Shivaji University) and
Related Activities for Students in Blended Made:

Name of the Caourse: 1, Fostering Personal Development and Social Progress (FPOSP);
Every year one module can be implemented (About 30-35 hours of
contact session and 25-30 hours of community project per module)

2. Leadership for Change (Personal and Community) LFC; Every year
one module can be implemented (About 30-35 hours of contact
session and 25-20 hours of community project per module)

And for P.G. Students:

1. Abilities, Skills and Healthy Attitudes (ASHA) — (About 50 hours of Contact
Sessions and 35 hours of extension projects)

2. Workshops on Human Rights and Human Valugs- (About 10 hours of
contact session and 10 hours of community project)

3.Workshops for Administrative Staff Members:

Creating Environments Based on Trust and Unity (3-5 days)
4.Research Activities:

Research in Value Education (Minor Research Projects and
Symposia)

5 Establishment of a Cell for Universal Human Values to initiate, coordinate, evaluate and

improve implementation of the Education in Universal Human Values Programme and related
activities in the institution,

Therefore the Bharati Vidyapeeth’

s New Law College, Kolha D The Baha'i Ac
Panchgani, enter into this Mol whi PI%S HOade AHD The .

ch will remain valid for an initial period of 1 year.

Terms and Commitments:

The Baha'l Academy has developed modul focusing iversa
Human Values, life skills and abilities, segdbovsi ki il i I

; : : healthy attitudes, and leadership capabliities. These modules and
"gLr‘nmE“ '”C'Ud“1"ﬂ"fﬂfﬁﬂ| principles, cooperative and experiential Iaﬂm . , educational activities and
games, personal and pecple skills and refiection upan current prablems and challenges facing India and
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the world, including the problems faced by the younger generation of university and college students.
Hence personal development, family environment, career and professional development, and service to
soclety are the contexts within which the development of human values and soft skills are addressed.

Commitment of the Baha'i Academy, Panchgani, Dist. Satara:

1.

al

i,

The Academy will conduct the necessary Teachers' Orientation and Refresher Workshaps an
the modules of courses under this Memorandum as per a schedule to be agreed by the Baha'i
Academy, Panchgani, and Bharati Vidyapeeth's New Law College, Kolhapur. Each faculty
member thus irained, called a mentor, will form a Study Group among students and train
them as per the course content and methodology (It Is preferable that initially the teacher
student ratio for these Study Groups will be about 1:25). The Baha'l Academy will provide,
for a fee, study kits to the students, Alternatively the Academy Resource Persons will conduct
sessions at the College or at the Academy for a fee to be mutually agreed by the College and
the Academy,

The Academy will support the Study Groups that may be formed at the College through visits,
al least three times per module, by its Programme Officers, to guide and facilitate progress
to fulfil the educational objectives of the programme. They make suggestions and
recommendations to the teachers | mentors and College authorities in this regard. These
visits will be part of this MoU. No honorarium will be provided to the Academy Officers for
these visits. Travel expenses and hospitality will be provided to the Academy representatives
by the College.

The Academy will conduct for & nominal fee, assessment and evaluation of the students
progress at the end of each module and prepare Certificates/Diplomas (and transcripts if
required) at the end of each course for the deserving students. Cerlificates will be issued
jointly by the Academy and the Coliege.

Similarly the teachers who mentor these students, the College Principal, as well as the
college, receive from the Baha'i Academy their respective Certificates of Accomplishment.

The Academy in collaboration with the Coltege will carry out one research project per module
with the help of College teachers. It will be related to various aspects/impacts of Education in
Universal Human Values, and provide the required guidance for the same.

Commitment of Bharati Vidyapeeth's New Law College, Kolhapur

Wi

wii-

The College will form a "Cell for Universal Human Values® at the College. The cell will be
composed of a core group of teachers from amaong the mentors trained by the Baha'i
Academy, and 2 representativa of the Baha'i Academy.

The College decides and informs the Baha'i Academy the number of students and teachers
per year who should join the courses under this Moll.

The Coliege will provide financial support for workshops/FDPs and administrative staff
warkshops, as well as symposia, and ensures the students’ fees for the courses they take
will be paid to the Academy at the time of the registration of the studenis for each course.
The College will ensure that on completion of their training the trained teachers (who will
become mentors for Education in Universal Human Values Programme) form Study Groups
of about 25 students each and Implement the course ameng them. Students can take higher
modules each subsequent year and achieve higher levels of competence and certification.
The College will ensure that adequate publicity is given to the courses amaong the students
through various means,

The College will provide a siot of 3-4 hours in fts weekly timetable (for about 10 weeks in one
or lwo semesters) and/or a faw days campaign In its annual calendar for implementing contact
sessions and service learning activities

The College will ensure that the mentors' reports and students' assignments are submitted
ta the Acadsmy on time for evaluation.

vili- The College nominates a capable and interested member of the Call for Universal Human

Values to be the Frogramme Coordinator at the College and be the liaison with theAcademy.

Shared Responsibilities:

Both parties to this Agresment undertake to promate its terms, and implement the same in
good faith and in a spirit of mutual co-operation.

Page 3 of 5
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- i ies, bearin
Either or both the parties may propose changes to the il‘l‘lP’EF“E”"mt’;ﬂig:‘;g:gﬁécwmeg
in mind the feedback from mentors and course participants. If these s Wil et
in writting by beth parties as adding value to the courses, both organ
resent the courses as joint awards,

lgug;ect to any financial anslraints and any such arrangements as may bergzﬁgssrir:idtz
safeguard the confidentiality of any information or dmumants, the pariies ag S 1|::::: e
each other with such documents, information or materials as may be necassary

activity to be carried out under this Agreement.
Quality control is the shared responsibility of b
of activities and responsibilities. T
Both the parties share the right of accepting into the course or dismissin
desire to Join the course.

Although evaluation and assessmentis carried out by the Baha'l Academy,
transcripts are issued jointly by the College and the Academy.

oth the parties, each one in it own sphera
g students who

certificates and

4. Final Provisions:

This MoU is valid only if within 3 months from its inception the first training programme
stipulated in this MoU s implemented.

The terms of this Agreement may be amended in writing with the wrilten consent of both
organizations, The organizations undertake to resplve in good faith any concerns or questions
which may arise regarding the terms and implementation of this Agreement.

Either organization may terminate this MolU by giving three months prior notice in writing to
the other party, which shall not however affect any legal rights or obligations which may have
been created under this Mol.

This Mol shall also stand terminated for any reason such as legal processes, Acts of the State

v,
or similar such exigencies beyond the normal control of the parties concerned and which
disable any of the parties hersto from functioning further.

5. Arbitration:

Any dispute arising between the parties in relation to or in connection with this MOU shall be resalved
by mutual negotiations. In case of any unresolved dispute, the parties shall refer the said dispute for
arbitration to the sole arbitrator appointed by the Principal of Bharati Vidyapeeth's New Law Callege,
Kolhapur, and the Director of the Bah&'1 Academy, Panchgani; and the decision of the arbitrator shall
be final and binding on both the parties. The provisions of the Arbitration and Conciliation Act, 1986
shall apply to such arbitration. Such arbitration preceeding shall be held at Panchgani.

Action Plans for 2022-23:

During academic year 2022-23 the following actions will be implemented:

1:

2
3

Implementing 2-Credit Course on Fostering Personal Development and Social Progress: Me,
My World, My Mission” Course for the second year law students in blended mode.

Organizing workshop for the faculty members

Organizing retreat for College Principals, Vice- Principals and Coordinators at the Baha'i
Academy, Panchgani, '

E

wie
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|. Dated, this the

College Name: Bharat| Vidyapeeth's New Law Calle

Principal Dr, P .B.Chavate

wle

...... i ssmonty of year 2023

Signature,
Fh. —
Bharatl Vidvapeeth's
emall: v M Law Collece
Kaibapur
Il. Dated, thisthe ................. ... mionth of year 2022

For Baha'i Academy, Panchgani, Dist. Satara

———

D

i, Director

Dr.
Ph.: 02168-240100/240461

Fﬂndﬂgam #1’2355

Dist. Satars, Maharashtra

email: director@bahaiacademy.org

ll. Witnesses;

1. Name, designation and address:

firi. Rajan

Deputy Director
Baha'l Academy, Panchgani

3. Name, designation, address:

‘%}. r
Mr. PErag Tandale

Programme Coordinator
Baha'i Academy, Fmdhgﬂni

Page 5 of §

T, T\!rn-r.ehi-ra <L, ﬂhkﬂ‘ﬁ.ﬁo Chinde
ek Pt T MNew ban G ']fj—(,
W ha ?M.f.

4, Name, designation, address:
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5r. No, Candidate Name
[ 1 [aBHucer maRAvEER sIONALE G

“Xaki|of

2 [ALASE SUFIYA ABDUL o

3 [BANSODE GANESH BAPURAV

4 [BHAT NITIN UDAL

5 |BHOSALE DHANASHRI BALASO

6 |BHOSALE KARANSINH SAMBHAJIRAQ

7__|BIRADAR SHARAD ASHOKRAO W

8 |CHAVARE SACHIN MAHADEV

9 [CHHATRE AKALESHA PANDURANG

10 [CHOUGULE KARAN ANIL w

11 |DIGVUAY NILESH PATIL —

12 |GAIKWAD SUYASH NAGESH Skl

13 |GHOTANE NITESH CHANDRAKANT

14 |GIDDE ABHUEET MOHANRAO

15 |UAJ AHYA JAMADAR ;3{';‘

16 _|[INAMDAR SUHANI SHAKIRA

17 _|INGALE PRADIP DILIP Q‘s‘u—_’_lv)_ﬁ_,

18 |INGAWALE SIDHDARTH MAHADEV i

19 |IUGDAR RANJEET VISHWASRAQ @ﬂ-’“ﬂff“

20 |KADAM YOGITA BALASO

21 [KAMBALE RESHMA DHANAJI @EL

22 |KAMBLE HARISHACHANDRA ANANDA

23 _|KAMBLE ROHITKUMAR DAMAJI

24 |KANDAR SHAHAI KRISHNA

25 |KANDE VITTHAL UMAKANT

26 [KANDEKARI VIJAY SADANAND

27 _|KEDGE YASHWANT RAGHUNATH

28 |KOTWAL PRITIKA YASHWANT




,,g ﬂLbhl

29 |LAD NILESH PRABHAKAR

30 |MAHAJAN SIDDESH SUNIL

31 |MANE BHUSHANSINH SAMBHAJI
32 |MHAMANE RAVIRAJ KRISHNA

33 |MOHITE ANIRUDHA NIVAS

34 |MOHITE POONAM RAJARAM

35 |NADAF SAMEENA SIKANDAR

36 |NALAWADE VISHWAJIT VIJAY

37 |NARALE NATHA APPA

38 |[NESARKAR MADHURI MARUTI

39 |NIKAM PRATHAMESH DHANAJI

40 |PANARI SOHEB AMIN

41 |PATIL KOMAL GORAKHANATH

42 |PATILRAMCHANDRA PANDURANG
43  |PATIL SUMAN SHAMRAO

44  |PATIL SWATI SANJAY

45 |PATIL SWATI TANAJI

46 |PATIL TUSHAR TUKARAM

47 |PATIL VIKAS BABAJI

48 [PINTO EMMANUEL CLEMENT

49 |PRIYANKA UTTAM PATIL

50 |RAJPUT AISHWARYA VIJAYSINGH

51 |RANJEET LAWOO GAWADE -
52 |SAGAR NAGESH MENDAGULE

53 |SAWANT SURAJ ARJUN

54 |SHAIKH ROJA DILAWAR

55 |SHAIKH UVAIS DIENMOHAMMAD
56 [SHETTY PURVA PRAKASH

57 |SHINDE AJINKYA GANESH

58 |SHINGE GANESH SUDHIR

59 |SOUDAGAR MOHSIN MAHAMADYASIN
60 |SUTAR OMKAR BHAGWAN i
61 |THOKADE SHILPA RAMESH




62 |TIBILE AMOL DHANAJI

63 |TONAPE SHRISHAIL GAJANAN
64 |ULKA NANDKUMAR DIWATE
65 |VASUDEV KUNAL SHASHIKANT
66

WAYACHAL SAMPADA BHARATRAJ




.Na, Clﬁdrdm Mame

i ANWALE GITAMNJALI VISHNL

i ANBHULE KARTIK SANIAY

3 ATHAVALE ANURADHA VIJAY

a ATTAR SARAFRAI DHONDIRAM RAJJAK

5 AWALE PRASHANT DILIP

6 BARAGE YOGESH NAGU

7 BHAIRAPPA RAMU MALI @_

8 BHOI NIKHIL SAYAUI

9 BHOKARE AISHWARYA SUNIL

10 BHOSALE SAURABH SANJAY

11 BHURALE ATISH ANIL

12 CHAVAN DHAIRYASHEEL PRITHVIRAI

13 CHOUGALE DHAVAL RAJAN

14 CHOUGALE ROHIT ARAVIND

15 DAFALE SWATI SACHIN

16 GAGADE MOHINI RAJU

17 GAIKWAD GANESH HARISHACHANDRA

18 GHATGE SANDIP BAPUSO

19 GOVARDHAN ISHAN SHEKHAR Z;kir—‘
20 HEGADAKAR UMABAI DATTATRAY _ .
21 HIRAVE ANIKET ANIL At pruradea fahl
2 HIVARE UDAY PANDURANG

23 INGALE SUDHIR PANDURANG ;
24 JADHAV USWALA DHANAJI O adha
25 JAJOO NITIN SHRIKISAN e

2% KALEKAR BHAGYASHRI MOHAN &

27 KAMBLE PRAJAKTA SHANTARAM ~ A8 2sF -

KAMBLE VIVEK TANAJI




29 KATKAR RAVINDRA LAHU

30 KATKAR SHRINIVAS VISHNU o

31 KHADAKE MAYUR ANANDA /w;}&ﬁéﬁf

32 KHATMODE NIKESH PRAKASH

33 KODALKAR NANDAKISHOR LAXMAN

34 KULKARNI GEETA ARUN O e

35 MALI GAJANAN APPASO -

36 MIRAIKAR PRAVIN SADASHIV

37 MULLA ALFIYA SHAKIL

38 NAIK INDRAJIT AVINASH L ;
39 PATILANURADHAMAHESH s Mehal PeM| - A Mo =
40 PATIL DEEPALI DATTATRAY

a1 PATIL DIPALI HAMBIRRAO

42 PATIL GOPAL BABU

43 PATIL MOHIT DHIRAJ

44 PATIL NEHA SAMBHAJI

45 PATIL ROHIT JAYSING Desaudd @ pavin o i) (PEE
46 PATIL SACHIN SHRIKANT S

47 PATIL VILAS SHAMRAO

a8 PRABHAWALKAR RANJIT SHANKARRAO

49 PUJARI PRITAMKUMAR PADMAKAR

50 REVANKAR PUJA RATNAKAR

51 ROHINI ANIL MALI

52 SAWANT ATUL SUBHASH

53 SHEJWAL PRAVIN JAGANNATH

54 SOURABH VASANT HELAVI REDDY

55 SURVE NITIN PRAKASH .1

56 SURYAVANSHI ROHAN DIPAK (. ™Mo
57 SURYAWANSHI MAHESH LAXMAN o

58 TANU RAGHAV

59 TEJASWINI RANGRAO KAMBLE (Brrtie.

60 THORAVE SNEHAL GORAKHNATH

61

UDAY BALASO DALAVI




VASAGADEKAR AJAY SURESH

62

63 VISHAL SUBHASH DHOBALE

64 WAGHMARE UMAKANT VASANT Wi~ -
65 WAICHAL KOMAL KRISHNA

66

WARNE PRATHAMESH PRABHAKAR




Printed On : 12/12/2022 10:55:26 AM
Admitted Candidate List (All (Gen

[1800230812] - Bharati Vidyapeeth's New
B.S.L. LL.B, Un-Aided, English, Co

At 1 AYAREKAR SAKSHI AJIT S.A ﬂ‘l“"’?‘qqf
1 2 BHANDARE UTKARSH DHIRAJ
o 3 BHAT MANALI DATTAJIRAO
W 4 BHOSALE ANAGHA RAJESH
4 5 BHOSALE NEHA ASHOK
L;"" 6 BHOSALE SHREYA RAVIUDAY
L 7 BOBADE VAISHNAVI MOHAN
Y— 8 CHAVAN ABHAY LAHU
Lt g CHAVAN SAKSHI KISHOR
L 10 CHOUGALE SANKET PANDURANG
| 11 DABHADE YASH UDAY
L+ 12 DAMUGADE %.DIT‘M SURESH
L-—*"’ 13 DAWANE ISHA PRAVIN
1 14 DEVKULE MAHENDRA HINDURAQ
il 15 FAKIR UMAR RAFIK
= 16 GARAD KARUNA CHANDRAKANT
1 17 GHADAGE RAJVARDHAN KEDARNATH W B@Q
— 18 GHARAL MANASWI MADHUKAR @hmol :
1. 19 GHORPADE VARSHARANI SHIVAJI ,ﬁﬁ"’
b4 20 GURAV n'otmu PRAKASH
L+ 21 INAMDAR MOHAMADKAIF RAIU
1 22 JADHAV PAYAL RAVINDRA
L 23 JADHAV TRUPTI VIJAYKUMAR
b 24 JAGATAP TRUPTI PARASHURAM y
s 25 KALE KARTIK RAMDAS
—r 26 KAMBLE PRANJALI GAUTAM




!

- 27 KAMBLE SANJAY BHIMARAQ
\—t— 2 KANAK PADMAKAR KOGEKAR
L-""'” 29 KH'A RAT RATNAKAR SATISH
-t 30 KHATAVKAR MRUDULA MAHESH
Lt 3 KHETGONAWAR RESHMA LAXMI IRGONDA
-— 12 KUDALKAR AMITA HEMANT
| oo 33 KUMBHAR SUHAS SHRIDHAR
L LAVATE GAYATRI SUNIL
—r— 35 MANE SHREYA VISHWAS
o 36 MANER MOHAMMEDSAKIB ABDULMALIK
V- @ MASARAM YASH VIJAY
= 3 MISAL SUPRIYA PRAKASH
1+ 39 MOHOLKAR HAVGIAPPA BHARAT
~t 40 MOKASHI AKASH AVINASH
- 4 NADMANE DEEPAK SOMNATH
U= 4 NAGESHKAR TANVI KEDAR
U— 4 NAIK NEHA SURESH
‘:7""‘ 44 NAIKAWDI ILIYAS ANJUM
e i 45 NALAWADE RADHIKA SUNIL
Lt 46 NARAKE PRIYA SAMPAT
L4 47 OSWAL RUTANSH BHARAT
=T 48 PATIL AKHILESH RAMESH
L4 49 PATIL ANUJA RAJENDRA
Li— 5 PATIL PIYUSHA MAHESH
ki 51 PATIL PRITI PRADHAN
ot 52 PATIL SHREYASH TANAJI
L+ 53 PATIL SWAPNIL BHAGAVAN
e 54 PATIL SWARAJ SAMBHAJI
U— s PAWAR MANORAMA RANJIT
L— s PAWAR SHIVTE) SUBHASHCHANDRA




- 57 PHALAKE GORAKSHA SAKHARAM
*-_-'_"?—_- 58 PRASAD DILIP POWAR
Lig— 59 RUPANAR TEJIASWI SANDIPAN
h= 60 GANJANA SHAHAJ JADHAV
doe—1—" 61 SHETTY SHRIDHAR SARVOTTAM
s 62 SOHAM CHALKE
Lt 63 SUMBE TEJAS TANAJI
g 64 SUTAR PRATIK MAHADEV
s VEDPATHAK ATHARVA SHASHIKANT ﬂ%
bt re YADAV EAI.IRF NANASO YRADAV -G V.
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BHARATI VIDYAPEETH’S NEW LAW COLLEGE, KOLHAPUR

ONE DAY SOFT SKILL DEVELOPMENT WORKSHOP ON -
UNIVERSAL HUMAN VALUES- ME, MY WORLD, MY MISSION
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A 2-Credit Course On
“Fostering Personal Development and Social Progress:
Me, My Warld, My Mission”

Inaugural Function

for Law Students
By the Bahi'i Academy (A Recognised Institution of Shivaji University, Kalhapur), Panchgani

Date: 08, August 2022 Time: @ 12.00 noon

Inaugural Function

T e &

ok = =
il AL .

» Welcoming the guests and the participants (Offline and Online) (2 minutes)

e Lightening of the Samyee Lamp (2 minutes)

e Speech by Prin. Dr. P.B.Chavate, Bharati Vidyapeeth’s New Law College, Kolhapur
(10 minutes)

e Speech by Prin. Dr. Pooja Narwadkar, Bharati Vidyapeeth’s New Law College, Sangli
(10 minutes)

e Speech by Prin. Dr. Satish Mane, Bharati Vidyapeeth’s New Law College, Sangli
(10 minutes)

e Speech by Dr. Karpe, Coordinator, Bharati Vidyapeeth’s New Law College, Kolhapur

e Introductory Remark by Dr. Lesan Azadi, Director, Bahad'i Academy, Panchgani
(20 minutes)

* Announcements (10 minutes)

Link to join the Programme
Join Zoom Meeting

https://usObweb.zoom.us/|/85989550333 ?pwd=MXRBb2hLc2x3V2ErYmRDWFpxbIZRQTO9

Meeting ID: 859 8955 0333 Passcode: U3bBf2




Timetable

A 2-Credit Course on
“Fostering Personal Development and Social Progress: Me, My World,
My Mission” for the Law Students

* Lunch Break: 1.30-2.30 p.m.

Arrival of Students Monday, 8™ August, at the Bahd'i Academy @ 11.00 a.m.

Verification of Registration: 11.00-11.30 a.m.

Tea and Refreshments: 11.30 - 11.45 a.m.
Inaugural Function: 12.00 noon -1.30 p.m. (For both offline and online batches)

Timetable for Offline Batch
Date Time Details of Sessions B ]
2.30-3.30 p.m. Session 1: Welcome to Me, My World, My Mission
3.30-4.30 p.m. | Session 2: The Leader in Me
Monday Energizer -
8™ August, 4.30-4.45p.m. |Teabreak |
4.45-5.45 p.m. | Session 3: Redefining Leadership o
Vision Game
5.45-7.45 p.m. | Free time to visit tourist places
8.00-8.45 p.m. | Dinner -
_ 8.45-10.00 p.m. | Talent Night
6.30-7.30 a.m. | Morning Walk to Tableland
8.15 -8.45 a.m. | Breakfast
Tuesday 8.45-9.00 a.m. | Making Personal Notes
9th August, | 9.00-10.00 a.m. | Session 4: Becoming Morally Capable
10.00-11.00 a.m. | Session 5: Myr_Family - My Foundation
11.00-11.45 a.m. | Session 6: The Best Environment - |
11.45a.m.-12.00 | Tea Break
noon
12.00-1.00 p.m. | Session 7: My Life Twin Purpose '
1.00-2.00 p.m. | Session 8: My Arena of Service p
2.00-2.30 p.m. | Valedictory Function _ - |
B 2.30 p.m. Lunch and Departure - i




: '_.|':ia_te
Tuesday
9 August

f —

_‘_‘_'-—-_.__
8.00-11.00 a.m.

Time

Timetable for Online Batch

Detalls nf Sessions

Session 1: Welcome to Me, My World, My

Mission
Session 2: The Leader in Me

_| Session 3: Redefining Leadership

~public Holiday
r V:Ed::gsg:: T 5.00-6.15 p.m. Session 4: Becoming Morally Capable ——|*
l I?L:j::‘:t ~ >00-6.15p.m. | Session 5: My Family - My Foundation |
\ Friday \ 5.00-6.15 p.m. Session 6: The Best Environment ) 1
12 August
\ Saturday \ 5.00-6.15 p.m. | Session 7: My Life Twin Purpose
13 August
Students of Offline Batch will Join from Session 9 ]
| Sunday | 8.00-11.00a.m. Session 8: My Arena of Service |
\ 14 August \ Session 9: The Compass, The Map and The Light '
I Session 10: My Qualities: My Attitudes |
Monday \ Independence Day
15 August _ |
Tuesday \ 8.00-11.00a.m. Session 11: Trustworthiness- The Supreme Cnr.lditmn |
16 August Session 12: Helping Others Overcome Moral Dilemmas
Public Holiday Session 13: Unity Building |
Wednesday 5.00-6.15 p.m. Session 14: Unity of Purpose and Vision :
\| 17 August : : : I
Thursday 5.00-6.15 p.m. Session 15: United Action
\ 18 August |
I Friday 5.00-6.15 p.m. Session 16: Creativity and Discipline .
19 August _
Saturday 5.00-6.15 p.m. Session 17: My Community Project — Service-Learning
20 August Activities
6.15-7.15 a.m. Valedictory Function ]
Tuesday . Submlssmn of Community Project Report Online
30 August e Submission of Complete Workbook to the College
6-12 * Online Course End Viva |
September 1




Memorandum of Understanding

(2021-22)
Between

Bharati Vidyapeeth's New Law College, Kolhapur
And ;
The Baha'i Academy (A Recognized Institution of Shivaji
University), Panchgani, Dist. Satara, Maharashtra

In Relation to the
Programme “Education in Universal Human Values”

Preamble:

Bharati Vidyapeeth's New Law Coliege, Kolhapur and the Baha'i Academy, Panchgani,
recognizing the strengths and achievements of the College in offering opportunities for higher
aducation to hundreds of deserving students from Kolhapur and beyond; and recognizing its high
aspiration and commitment to educating future generations to be ethical professionals, creative
and informed citizens with strong moral capabilities for personal development and contributing
to unity, prosperity and-social progress,

And bearing in mind that the Baha'i Academy, a8 Recognized Institution of Shivaji University, is
an institution ergaged in research and action in the field of value education for institutions of
higher learning and its commitment to the above aspirations by providing a pregramme of
intemmational standard on Education in Universal Human Values which includes a number of
courses for faculty members, administrative/non-teaching staff members, U.G. and P.G. students,
as well as research and extension activities; and noting the recognition that the Baha' TAcademy
has achieved in providing this programme to institutions of higher leaming in Maharashira and
ciher stales, a programme that is universally relevant, with seculsr modules, prepared by well-
guzlifizd national and international educationists and trainers:

An;l acknowledging thal the benefits, to all the stakeholders, of the Programme of Education in
Universal Human Values include such benefits to the students as develeping core values and
atfitudes (such as integrity, self-discipline, willingness to learn, flexibility, goal-oriented mindset),
employability skills (including attitudinal and affective abilities; team work and decisionmaking)
and enhancing cemmunication abilities (such as team discussion, making preseniations,
consultation, and clear thinking), becoming joyful learners with moral capabilities, leadership
abai_ma_s Iand enhancad sgﬂ'—i_:mﬂdence, farming a global perspective and world-view, developing
'I:h:: vision and purpose in life, and serving communities; and In short, they become leaders, bul
eacers of a new Klnq; And hqﬂaﬁts to the teachers include boosting theirprofessional growth
through grooming their capabilities to meet the growing challenges of their professional and social
mission, redefining their relationship with students, improving theirparticipatory teaching skills
?"U:ﬂﬂpﬁﬁﬂ‘ﬂafﬂ.mﬂﬁﬂmﬂl lsarning competence, overhauling theirpersonalities and working out
resh value-based attitudes towards their Institution and co-workers; And benefits to the College
| ﬂmﬁ}ﬁ
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include training teachers in cooperative and panicipat::u}r leaming _and t-am:-rj'llng mentors far Fhe
modules of Education in Universal Human Values, implementing meamngful_{}fﬂmefﬂnlme
Service Learning Activities/ Community Engagement projects t_::y the studgnts in l|-|:=T College
neighborhood and target communities, promoting quality education by meeting some important
criteria sat by NAAC (as well as NBA), promoting unity of vision an_d _th_ﬂ-ught among students an_d
staff who begin changing their attitudes towards theirrﬂspunslbmtle?. enhanm_ng E_aadershlp
capabilities within the institution to fulfill its vision and mission and implementing innovative

community projects,

And the tentative annual action plan for the period of this Mol includes the following:

1. Workshops for Faculty Members:

1. Retreat for Principals, Vice-Principals, Coordinators of Education in
Universal Human Values

2. Faculty Development Programme on Education in Universal Human
Values (3-5 days) _

3. Workshop on Developing Moral Capabilities and Professional Skills {5-7
days)

2.Implementing the Baha'i Academy's Courses (As approved by Shivaji University) and
Related Activities for Students in Blended Mode:

Mame of the Course: 1. Fostering Personal Development and Social Progress (FPDSP);
Every year one module can be implemented (About 30-35 hours of
contact session and 25-30 hours of community project per module)

2, Leadership for Change (Personal and Community) LFC; Every year
one module can be implemented (About 30-35 hours of contact
session and 25-30 hours of community project per module)

And for P.G. Students:
1. Abilities, Skills and Healthy Attitudes (ASHA) — {About 50 hours of Contact
Sessions and 35 hours of extension projects)
2. Workshops on Human Rights and Human Values- (About 10 hours of
contact sessicn and 10 hours of community project)
3.Workshops for Administrative Staff Members:
Creating Environments Based on Trust and Unity (3-5 days)
4.Research Activities:

Ressarch in Value Education (Minor Research Projecis and
Symposia)

ﬁ.gstahﬁs[lmmt of a_CnII for Universal Human Values to initiate, coordinate, evaluate and
improve implementation of the Education in Universal Human Values Programme and related
activities in the institution.

Therefore the Bharati Vidyapeeth’s New Law College, Kolhapur AND The Baha'i Academy,
Panchgani, enter into this Mol which will remain valid for an initial period of 1 year,

Terms and Commitments:

The Baha'| Academy has developed modules and courses as described above, focusing on Universal
Human Values, life skills and abllities, healthy attitudes, and leadership capabilities. These modules and
courses Include universal principies, cooperative and experiential learning, educational activities and
games, personal and people skills and reflection upon current problems and challenges facing India and

s ,— Page 2 of § L%N_



the world, including the problems faced by the younger generation of university and college students
Her_tce parsonal develupmer_:t. fan_‘ﬂl;,.I environment, career and professional developmant, and service 1o
society are the contexts within which the development of human values and soft skills are addrassad

1. Commitment of the Baha'i Academy, Panchgani, Dist. Satara:

The Academy will conduct the necessary Teachers' Orientation and Refresher Work shops on
the modules of courses under this Memorandum as per a schedule to be agreed by the Baha'|
Academy, Panchgani, and Bharati Vidyapeeth's New Law College, Kolhapur. Each faculty
member thus trained, called a mentor, will form a Study Group amaong students and train
them as per the course content and methodology. (it is preferable (hat iritially the teachar
student ratio for these Study Groups will be about 1-25). The Baha'i Acaderny will provida,
for a fee, study kits to the students. Alternatively the Acad emy Resource Persons will concduct
sessions at the College or at the Academy for a fee to be mutually agreed by the College and
the Acadamy.

. The Academy will support the Study Groups that may be formed at the College through visits,
at least three times per module, by its Programme Officers, to guide and facilitate progress
to fulfil the educational objectives of the programme They make suggestions and
recommendations to the teachers / mentars and College authorities in this regard These
visits will be part of this MoU, No honorarium will be provided to the Academy Officers far

these visits. Travel expenses and hospitality will be provided to the Academy representatives
by the Cellege.

ii. The Academy will conduct for & nominal fee, assessment and evaluation of the students’
progress at the end of each module and prepare Certificates/Diplomas (and transcripts if
required) at the end of each course for the deserving students, Certificates will be issued
jointly by the Academy and the College.

. Similarly the teachers who mentor these students, the College Principal, as well as the
college, receive from the Baha'l Academy their respective Centificates of Accomplishment.

V. The Academy in collaboration with the College will carry out one research project per module
with the help of College teachers. It will be related to various aspectsiimpacts of Education in
Universal Human Values, and provide the required guidance for the same.

2. Commitment of Bharati Vidyapeeth’s New Law College, Kolhapur

i- The College will form a "Cell for Universal Human Values" at the College. The cell will be
composed of a core group of teachers from among the mentors trained by the Bahd'l
Academy, and a representative of the Baha'l Academy.

i- The College decides and informs the Baha'i Academy the number of students and teachers
per year who should join the courses under this Moll.

ii- The College will provide financial support for workshops/FDPs and administrative staff
workshops, as well as symposia, and ensures the students' fees for the courses they take
will be paid to the Academy at the time of the registration of the students for each course.

iv- The College will ensure that on completion of their training the trained teachars (who will
become mentors for Education in Universal Human Values Programme) form Study Groups
of about 25 students each and implement the course ameng them. Students can take higher
modules each subsequent year and achieve higher levels of competence and certification.

v- The College will ensure that adequate publicity is given to the courses ameng the students
through various means.

vi- The College will provide a slot of 3-4 hours in its weekly timetable (for about 10 wesks in one
or two semesters) andfor a few days campaign in its annual calendar for implementing contact
sessions and service learning activities :

vii- The College will ensure that the mentors' reports and students’ assignments are submitted
to the Academy on time for evaluation. n

viii- The College nominates a capable and interested member of the Cell for Universal Human
Values to be the Programme Coordinator at the College and be the liaisan with theAcademy.

3. Shared Responsibilities:

I.  Both parties to this Agreement undertake to promote its terms, and implement the same in

good faith and in a spirit of mutual co-operation, s
Page 3 of § &

i



8.

Wi,

Either or both the parties may propose changes to the implementation strategies, bearing
in mind the feedback from mentors and course participants. If these changes are accepted
in writting by both parties as adding value to the courses, both organizations will continue
to present the courses as joint awards.

Subject to any financial constraints and any such arrangements as may be necessary to
safeguard the confidentiality of any information or documents, the parties agree to provide
each other with such documents, information or materials as may be necessary for any
activity to be carried out under this Agreement.

Quality control is the shared responsibility of both the parties, each one in its own sphere
of activities and responsibilities,

Both the parties share the right of accepting into the course or dismissing students who
desire to join the course.

Although evaluation and assessment is carried out by the Baha'l Academy, certificates and
transcripts are issued jointly by the College and the Academy.

Final Provisions:

This MoU is valid only if within 3 months from its inception the first training programme
stipulated in this Mol is implemented.

The terms of this Agreement may be amended in writing with the written consent of both
organizations. The organizations undertake to resolve in good faith any concerms or questions
which may arise regarding the terms and implementation of this Agreemenit.

Either organization may terminate this MoU by giving three months pricr notice in writing to
the other party, which shall not however affect any legal rights or obligations which may have
been created under this Mol

This MoU shall also stand terminated for any reason such as legal processes, Acts of the State
or similar such exigencies beyond the normal control of the parties concerned and which
disable any of the parties hereto from functioning further.

Arbitration:

Any dispute arising between the parties in relation to or in connection with this MOU shall be resolved
by mutual negotiations. In case of any unresolved dispute, the pariies shall refer the said dispute for
arbitration to the sole arbitrator appointed by the Principal of Bharati Vidyapeeth's New Law College,
Kolhapur, and the Director of the Baha'i Academy, Panchgani; and the decision of the arbitrator shall
be final and binding on both the parties. The provisions of the Arbitration and Conciliation Act, 1996
shall apply to such arbitration. Such arbitration proceeding shall be held at Panchgani.

Action Plans for 2021-22:

During academic year 2021-22 the following actions will be implemented:

1=

Implementing 2-Credit Course on Fostering Personal Development and Social Progress: Me.
My World, My Mission" Course for the second year law students in blended mode.

Crganizing workshop for the faculty members
Organizing retreat for College Principals, Vice- Principals and Coordinators at the Baha'i

Academy, Panchgani.
%F



). Coaterd AR o s i s month of year 2021

College Name; Bharati Vidyapesth's New Law Gullage Kolhapur

Principal Dr. P.B.Chavate :\\ \Hﬁ ,_
( R
3 -"':l"ln- |.

s\ et >
ealef the
MM o

email. pchavate@yahoo.com et i

Bharati U"dvﬂnus‘ih -y
New Law Co liege
Kolihagpup

il. Dated, thiathe - emens ...month of year 2021

For Bah#'| Academy, Panchgani, Dist. Satara

Ph.. 02168-240100/240481 Address: Bahd'i Aca shiuaiunaw
Pannhgani 412305

Dist, Satara, Maharashira
email: director@bahaiscademy.org
Il Witnesses:
1 Meme, designation and address: 2. Name, designation, address.

Signature: ...

“ Hﬁ"_ﬁqu Ehnnkq‘rr&p Q":*'“n’

Ll
Deputy Director Ased  Pwof TN . e
Rahé&'l Academy, Panchgani fb1\~g¢ r:a-‘ik-r«..v
3. Name, designation, address: 4, Name, designation, address.
y :
tair ag Tandale
Programme Coordinator

Baha'l Academy, Panchgani
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AGREEMENT OF ASSOCIATION

To build an Eco-System for Joint Nurturing and Mentoring to Young
Entrepreneur through Active Engagement of Industry-Academia-Society by
Establishment of CREAT-JOB CENTER.

THIS AGREEMENT OF ASSOCIATION IS DATED 27 DAY OF AUGUST, 2018 AND HAS BEEN
ENTERED BY:

SAMRUDDHI TBI FOUNDATION (Hereinafler also called as STRI) (2 company incorporated on

Sixteenth day of November Two Thousand Sixteen under Section 8 of Companies Act, 2013 (CIN-
.;':HQEJPNEGIWL!E?]S&], with its registered address at A-1, Samruddhi Park ([T Park), Opp.
3 shrambaug Railway Station, Sangli-Miraj Road, Sangli, Maharashira, India — 416415 and Branch
4 at, A-201, Mitrangan, Next to Kapil Malbar, Baner Road, Pune — 411043

IN ASSOCIATION WITH

@E&&DF{]HDA INNOVATIONS LLP, (Hereinafter also called ss JUGAADFUMNDA) is
incorporated pursuant to section 12(1) of Limited Liability of Partnership Act, 2008 and having its
rogistered office at ERANDES RAJHANS RESIDENCY, SN. 245/4/2 & 24545/1, DP Road, Baner;
Pune- 411007, Maharashira, India

ihgnadﬁmﬂammwlﬂﬂs LLP to simplify commercial activity while retaining its objective of nurturing

THROLUGH

Name—Mr, Manish Patil Designation — Director and Founder CEQ
ﬂlﬁ: This association of Jugaadfunda and STBI remains for S:mgh district only.
(Hercinatter STBI in Association with Jugandfunda (Sangli district only) referred 10 as *Party 17)

AND

/S, BHARAATI VIDYAPEETHS NEW LAW COLLEGE KOLHAPUR (Hercinafter called us
BVNLC,  Kolhapur), &  registered  under  Shiveji  University  Kolhapur(Reg,
BI AFI‘]IJ&TIDM’IWIHW MAY 2015 formed on 25 JUNE 1982 wt Kolhapur) having its

Registered office at R. 8. No. 697/2A, Oppesite Mantri Info Park, Mangalwar Pl Kolhapur,
":-. RHEgLr el 4161}1}2

THROUGH

A Mr. Uday Sawant ‘Designation - - Prineipal

/S Bharaati v !
‘ m{u idyapeeth’s New Law College, Kolhapur {I'Iﬁremﬂﬂermfam:das‘l‘:'nrty %)

For Samruddhi TE! Foundation

e

Ve PaItc) PAL
E;ft' Vidvapeein's
aw Co;
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1. INTRODUCTION
a) Definitions
In this Agreement (as defined herein), unless there is something in the subject matter or context
inconsistent therewith, the following terms shall have the respective meanings ascribed below:

La.l. "Agreement’, ‘this Agreement’, *hereto’, “herein’, *hereby’, *hereunder’ and similar
expressions refer to this Agreement and not to any particular Article, Section or other portion
hereof, and include any and every instrument supplemental or ancillary to or in implement
hereol;

Lal. ‘Effective Date’ means 27 day of August 2018;

La3. ‘Party’ means any one of Party of the First Part or Party of the Second Part admitted
pursuant to the provisions of this Agreement, “Both parties™ means all of them, and the
“Association” means the association established by this Agreement, and

Lad. "'CREAT-JOB’ stands for Cluster of Regional Entreprenieur in Applied Technology for
Jointly Operated Business

b) ‘“Person” means any individual, firm, corporation, association, joint venturs, trustee or trust,
government or agency thereof, unincorporated association, or other entity and pronouns have a
similarly extended meaning.

) Number and Gender
Words importing the singular include the plural and vice versa and words importing gender
include all genders.
- Except as expressly stipulated in this Agreement to the contrary, the rights and obligations of the
bath parties and the administration and termination (30 Days prior notice with fulfillment of all
m:p&t commitment) of the association shall be governed by the mutoal understanding

have desired to create an environment for Technology Startups for Jointly Nurturing of
eurship and run a framework (o promote activities under CREAT-JOB which is a unique
from Jugsadfunda in association with STBI (Party1) to build efficient eco system that shail
1 gaps between Industry-Academia-Society, The objective of this initiative is 10 ransform
gradustes from “Job Seckers 1o Job Creators™, transform. “Answer Providers to Selution
5" and build Sustainable + Affordable products & solutions locally throngh active

MITMENT AND SCOPE/ BENEFITS OF ASSOCIATION

ien local and global network: CREAT-JOB shall bring all associases together to interact

each other 1o understand the various activities or innovations happening at each other's

mises. Associsled academic partner eun also explore possibilities to offer Jjeint technology

_ Programs with partner global university / Industry on their campus,

B) Active Intemship opporiunities for studems: www.] ugaadfunda.com enables students
mmm smbmmpﬂpﬂﬂmuﬂuﬂswﬁhlndmtmsinﬂwmmm &n&-mmmﬂ(:

: M R Sy s HH{JVI - .w“h,lﬂd ﬂmllﬁh \'Ili.nmmﬁﬂmrmg suppert
% offered by universities / institutes of globa) :

, _ repute in collabaration with loeal
& sdnts and eyt build potlem sotving sﬁlu-mm

UC FRiNchsa
Bharat Vidya; dosse.
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d) Grab consultancy opportunity: CREAT-JOB initiative brings industry and academia together
through unique interface model for complementing each other for achieving their objectives.
This creates ample oppartunity to expert faculty to identify industries looking for their respective
skills.

e¢) Paid mentoring and internship opportunitics: Jugaadfunda Innovations LLP is building
partnerships with universitics and institutes across the eountry and globally of repute, creating
opportunities for faculty and students to hecurme certified paid trainers / mentors and mentor
assistants for their skill development programs that is relevant to be offersd in India.

f) Technology commercialization: CREAT-JOB initiative supports scademic institutes to
commercialize technology innovation on the campus of acadeinic institules and scale up their
start-up through industry partner and seed fund support from investar network.

@) Grants and Funds: Associated institute can uplift their contribution to community, industry
interaction and value addition to their students and become eligible to fetch various grants and
funds through deserving outcomes achieved through CREAT-JOB [nitintive,

I'; Access to Jugandfimda Portal: Students joining for the skill development program shail get the

 full sceess of portal under find my opportusity. And there will be no subseription charges too

pay for the same Lo register and avail the benafits acoessible under begin my startup.

Proposed Plan and Process for CREAT-JOB Initiative is mentioned as per the Annexure-A

subjecting to fulfillment of responsibilities as per clause 4.0

) Accounting and payment handling processes are mentioned in the Annexure B with fulfiliment
of 4.1 (f).

1) Revenue sharing model and ather terms for launching LeXICON Progrim is mentioned herswith
in Annexure C

mm FOR TECHNOLOGY BUSINESS INTERNS

~8) Dedicate weekly 4 hours for the activities.

Conduct and attend weekly moeting under supervision of coordinator.
Commitment and dedication if you accept any paid internship epportunity.
On time and proper reporting of assigned activities 1o claim benefits.

: Wunﬂmu
) Appoint coordinator as a single point of contact 10 interact with CREAT-JOB initiative.
ﬁ@mﬁm@h@hﬁﬂﬁﬁmﬁm&hﬂﬂgﬂp@ﬂﬂh@ﬂmmumhﬂu
10 be conducted under the initiative.
) Alloente dedicated space of 1000 sq. feet minimum for operations of CREAT-JOB activities.
) Allow suitable time for technology business interns and coordinator to interact with associatad
wmmﬁrmbwﬂﬂm location of 8.0 = 5.5 Fret Size for Activities,
,Fw;ﬂ;tr'ﬁr pollection of fees for entreprencurial and other skill development progrmms appearing
(Under Upgrade My Skill and Institute User daskiboard) pareal from student and
wmﬁnmﬂmmﬂp@mfmsmﬂmw%mihﬂmmmem to Party

b) Conduct and avtend weckly meeting under supervision of coordinatar.

) Commitment and dedication if you accept any paid internship opportunity.
n time and proper reporting of assigned setivities Lo cluim beaefits,
Suppon cocedinator to perfonn on canpus events and activites,

mm ﬁf thiy AGREEMENT OF ASSOCIATION i
e on their behalf and on behall of their sub-contractors or employees or representati
e 1o madntuin strict confidentiality and prevent diselosure thereof 1o any third party n;:lalsﬂ::

MMWWWMMMMM
TION oklier than 16 1 “ﬁw this AGREEMENT OF

this AGREEM OF
::ﬂlwﬂwwmimuummﬂ, e : Ea:“""
i34 ot ‘Pﬁ

Director ﬂ:: v‘dﬁpaem'é

- - LIPS | T

tor 2 yeurs thereafter, Parties
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grec to treat these

financial information and the negotiations as confidential information, The parties a :
of a

pegotiations as confidential and no public announcement shall be made without the approval

the parties to this agreement. Neither party shall disclose any confidential information to any third

party without the consent of the other party or use such confidential information except {o the extent
necessary to carry out obligations for which it has been provided. Any confidential information
exchanged by the parties and entitled to protection hereunder shall be identified as such by an
appropriate stamp or marking on each document exchanged designating that the information {s
uonfidential information”. Confidential information disclosed in other than written form shall be
considered confidential information only to the extent that prior to any disclosure thereof the
Disclosing Party puts the Receiving party on notice that such information is Confidential
information and thereafter summarizes the same in written form within 30 (thirty) days of diselosure
which clearly identifies such information as confidential information.

Above confidential obligation does not apply if that information;

&) Is or becomes generally available to the public without any fautlt from Reeeiving Party: or

R\ Is independently developed by the receiving party without the use of such disclosed maierials; or

Nis lawfully in the possession of receiving party prior to a disclosure without breach of this

MAGREEMENT OF ASSOCIATION; or

PR Has been ncquired through a third party who is not obligated urider this agreement; or

48 1sdisclosed by the receiving party with the disclosing Parties prior written appraval; or

) Is required to disclose the information by operation by of law. In such a case, receiving party
promptly informs the disclosing party well in advance and co-operate with disclosing party lo
avoid the inadvertent and improper disclosure of confidential information.

@) Both parties acknowledge that the confidential information is valuable and unique. In case of
breach, the affected party shall bo eutitled to claim injunctive relief in addition to all other
remedies available in law or equity including monetary damages.

1) Upon termination or expiry of this AGREEMENT OF ASSOCIATION, ar upon earlier demand
thereaf, the receiving party shall return to the disclosing party’s all of the disclosing party’s
known tangrible forms of the confidential information and copies thereof in the receiving party’s

posession.

6. OWNERSHIP AND SHARING OF INTELLECTUAL PROPERTY RIGHTS
‘4) No rights in industrial and/or intelleciual property (including without limitation, lemers, patent,
" registered design, software copyrights, trademark and copyright) existing on the signature of this
AGREEMENT OF ASSOCIATION and owned by the Parties on their part are hereby granted
by the owning Party to the other Party, nor shall any such rights be decmed 1o be prunted except

ﬁiﬁdﬁgmemema.
@,-. ties rights with respect to foreground IP penerated under fhis agreement will be filled jointly.

1. EFFLCTIVE DATE, DURATION AND TERMINATION
. This Agreement of Associgtion shall become effective upon execution by both the partics shall
remain in effect for 2 vears or until such perod as may be extended by mutual consent of partics.
This Agreement of Association, may be terminaled by cither Party on the grounds of non-
B ' of any of the responsibilities within three months® notice of termination on their
*side, However, pricr to termination on such grounds both Paviies will codeavor w settle any
lisputes by mutual discussion/correspondence. In the event either Party wished to terninate the
‘Agreement of Association for reasons other than non-performance of responsibilities, such
',___ e L i L -Elﬂ.;.l be ﬂ!.l'mlgh mllt:.IEl.l consent in Wiling‘
ﬁ Upon termination of the agreement, all rights grated 10 aud the obligations undertaken by the
Partiey hereto shall cease to exist forthwith excopt the obligation of Parties to keep the
information in confidence, vide clause {4) herein. Afier the termination of Agreement of
Association, Tneubate shall not use the teehnology or any confidential information obtained from
- BTBI for commercial business or sale of product either by them or throuigh third party.
I Neither party shall assign, or in any manner, transler its interest or any part thersof in this
; W-ﬂf_hswﬁn!iﬂﬂ- e BN
| This Agreement of Asspoiation, eonstitutes the entive undersianding and between
Parties reluting 10 the subject matter hereof and supersedes and c:uineis m&ﬂzh vaimmﬂ::
Colluteral agresments, negotiations, commitments, representati
I’i:ﬂuwhh respect to this agreement, and the subject mnt:cr ﬁ:ff.-:; tit;.t;;mn?ﬂing Pcr?ll?m o
ﬁum are determined to be invalld under applicable luw t]-.gc;r are ;}' Ghn St
‘amifted, The fnvalidity of any portion of this agreernont shall not seusier s ot oo deomed
P MM of Regoctation aball be bndRg uree set b : I:TL other portion invalid,
10 and (heir ;Wﬁmra. personal representative's suceessors and mﬁg:znf v mﬂlm

-l.-‘ 3

liC PRINGIPAL

Directer Bharatl Vidyapesth's
New Law College
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ffact the Agreement of Associations/

f Provisions of this Agreement of Association will not a 5 ;
execution of this

Contracts/ Agreement those have been executed with the third parties prior to
Agreement of Association, and each party have right to continue with this agreemen
are not affecting the provisions of this Agreement of Association.

g) Noamendment or modification of this Agreement of Association shall be valid unless the same
s made in writing by both the parties or their authorized representatives and specifically stating

the same o be an amendment of this Agreement of Association. The modifications { ¢hanges
shall be effective from the date on which they are made or executed unless otherwise agreed to.

t unless those

g, NOTICES
All notices and other communicalions required to be served on parties under the terms of this

~ AGREEMENT OF ASSOCIATION shall be considered to be duly served if the same shall have been
delivered to, left with or posted by registered mail to other party at its last known address of business.
parties designate the following representatives as point of contact for all fiotices and communications
in respect of this AGREEMENT OF ASSOCIATION, Either party may change these exclusive
contacts by written notice to other party.

ol
a

st N

=
%

N

A
-
Y |
": L

For Jugaadfunda in Association with For M/S Bharati Vidyapeeth's New Law
J STBI College, Kolhapur

w ~: Mr. Manish Patil Name - Mr. Uday Sawant
‘5B, Rajhans Residency, S.N. -R.S.No. 687/2A, Opposite Mantri

Address 245/4/2 & 245/5/1, DP Road, | Address Info Park, Mangalwar Peth,
Baner - 411045 Kolhapur, Maharashtra 416012

-
Ph.No. :+01-9130066596 Ph.No. 9823208977

= _I.

: contact@jugaadfunda.com Email ‘bvnlck@gmail.com

S
N

: www jugaadfunda.com Website www.bvp bharatividyapseth.adu

AGREEMENT OF ASSOCIATION is not intended to comstitute, create, give effect to, or

ecognize a joint venture, agreement, OF formal business organization of any kind and the
aad obligations of the partics shall be only those expressly set forth herein, Nothing in this
ENT OF ASSOCIATION shall be construed to grant either party the right w make
iiunents of any kind for or on behalf of the other without the other’s prior written consent. At
&5 contemplated herein, STB1 and [nstitute shall tremain independent entities, cach responsible
' Each party assumes no responsibilily to the other fur cost, expenses, risks,

litios arising from the efforis of the party.

s shall be held responsible for nen-fulfillment of (heir respective oblipations under this
e 10 the exigency of one or more of the force majeure events such as but not limited 1o
[ god, war, flood, carthquake, sirikes, lockouts, epidemis, viots, civil commetions ete.
oy the oecurrence and cessation of any such event the party affected thereby shall give 2

...... 10 the other party within 30 (thirty ) days of such oceurrence or cessation. If the farce
2 eorditions continue beyond 6 (six) months, the parties shall jointly decide about the future

0

. s i
L_t . aundatl IIC PRINCIPAL
Fjiﬁb uT.i.LW&yapaeth’s
ow Law College
Director Kelbhapyr, *
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{1, SEAL OF T]i:lr:-.'; -rtg.n-'rms
In witness whereof the parties mentioned above, represented by their authorized representatives, set
forth their hands on this the day, month and year and have caused this agreement to be signed in the
presence of the following witness. Lo

TN THE WITNESS WHERE OF, the parties have caused this agreement to be executed through their
cutho .xwﬁ#_u on the day and year first above written.

[For and on behalf of STBI in | For and on behalf of BVNLC, Kolhapur
3 tion with JUGAADFUNDA

Date: 27/08/2018 E




Annexure A
Semester Plan and Process

[GRE%T-.J@E INITIATIVE
By JUGAADFUNDA

of Understanding (MOL) Diocurmert
with Institiite :
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ANNEXURE B

ACCOUNTING PROCESS AND

PAYMENT HANDLING METHOD

SIGHING OF Build Custmer
MEMORANDLI GF UNDERS TANGG Profiies
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) _ Amnexure C
) Revenue Sharing Model: SP’s LeXICON Program

: »aﬁCREﬁT—.T OB iniﬁaﬁve is to support innovations en your campus through our faculty
lent and to raise seed fund on your campus to support shortlisted innovations from your
rd revenue refers to the fees collected from students for participation in LeXICON by
Polytechnic), which is an employability and entrepreneurial development

s understanding beiween both the parties for sharing of revenue that remain in
il taunching LeXICON program through the CREAT-JOB Center,

] S : _ Description Percentage
'.il 1 | CREAT-JOB Center (Institute) Seed Fund and | 8

| Expens

2 [Kr Partner (for Confents, Menforing, | 55

iining as a Certified Trainer)
‘honorarium and Expenses who will visit 5

- 12
i Industy Parer for| 10

100
et will support in al respect as and when sequired in the fmplementation of this

e

eduction of share as per Annexure C) to issue of the
he content of LeXICON course.

and amended timely by Govt. of India.
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Ly Annexure D |
- Structure and Roadmap: SP’s LeXICON Program

Indl_lﬂtr}' Verticals & Horizontals + Problem Statements/Classroom
Design Thinking | Online
Lean Startup Methodology | Online

Business Model Canvas Pt. | | Online

Business Model Canvas Pt. 2 | Online

Business Model Canvas Pt. 3 | Online
Mid Semester Checkpoint | Classroom

totyping | Online

UI f TJK | Online
varketing & Branding | Online
+ Financial Management | Classroom - 4 Hrs.
et mrlundiug& Exit Strategies | Online

: Legal Requirements of a Business | Online
Business Hm &P:tah | Online

aw me e Ee

- mm m=s mw -

e OIS AT NOSIE

G PRINCIPAL
Bharatl Vidyapaeth's
New Law Collage

Kolhapur.
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